The Police Executive Research
Forum and the Law Enforcement
Assistance Administration have
announced a new program to pro-
vide senior police managers with
the type of education and training
available at the nation's best
graduate-level business and
public administration schools.

"Many of the most productive
managers in business and govern-
ment benefit from the first-rate
education provided by business
schools affiliated with major uni-
versities,'1 according to Homer F.
Broome, Jr., LEAA acting ad-
ministrator, and Bruce R. Baker,
forum president and chief of
police of Portland, Ore.

"The program we are announc-
ing today will make available to
senior managers who someday
will be police chiefs elements of
the best management education
and training now being offered at
university professional schools."

The goal of the program is to
provide senior police managers
with up-to-date tested concepts
and practices used in business and
government. "The current de-
mand to increase police pro-
ductivity, to work within severe
municipal fiscal restraints, and to
provide greater levels of service
require a sophisticated, tough
management professionalism
which this new program seeks to
enhance," Mr. Broome and Mr.
Baker said.

The program, The Senior
Management Institute for Police,
offers a demanding four-week
course taught by faculty from
some of the nation's top uni-
versity business and public ad-
ministration schools. Applicants
for the 40 appointments to the in-
stitute must occupy a senior
management position in their
police agencies involving signifi-

cant responsibility for police
development and interpretation,
supervision of personnel, and
responsibility for carrying out
various department functional ac-
tivities; have the potential for
promotion to the position of
police chief in their agency or
another urban police agency; and
be willing and able to participate
actively in and benefit from an in-
tensive management education
experience.

Applications will be reviewed
by an independent selection com-
mittee made up of a police chief
executive, a criminal justice
educator, a member of the in-
stitute faculty, and an expert in
management training.

Additional information and
course schedules are available
from PERF, 1909 K Street, N.W.,
Suite 400, Washington, D.C.
20006, (202) 833-1399.

These three Frederick County (Md.) vocational center students presented & report on their
shoplifting prevention campaign to OJARS Acting Director Henry S. Dogin. The students, (left
to right) Marianne Houck, Donna May, and Lisa Sanders, and their counsellor, Candy S. Zenk,
are members of the Frederick County chapter of the Distributive Education Clubs of America
which, with the General Federation of Women's Clubs and the American Retail Federation,
launched a ma/or drive to prevent shoplifting loases. The project, now In place in the 50 states, is
financed with a $245,698 LEAA grant and is modeled on a program implemented by the Georgia
Retail Association to reduce teenage shoplifting. Shoplifting, accounting for losses of about $6
billion annually, is the nation's largest monetary crime.

Three national law enforce-
ment organizations have adop-
ted a resolution commending
the Federal Bureau of In-
vestigation for its intensified ef-
forts to combat white-collar
and organized crime.

The National Sheriffs'
Association, the National
Organization of Black Law En-
forcement Executives, and the
Police Executive Research
Forum commended the FBI for
its intensified investigation of
organized and white-collar
crime and its commitment of
greater resources and in-
novative techniques to resolv-
ing these sophisticated crimes.

The three organizations
pledged to support the FBI's ef-
forts and resolved to redouble
their joint cooperative efforts to
combat these crimes.
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